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Presidentds Message

At this time of year, | always think about all our Retirees and their
families and sincerely hope that you and your loved ones had a won-
derful Christmas/Holiday and have hopes for a prosperous New Year.

I would think that we all are glad that 2009 is gone and hope 2010 is a
much better year. As we move into 2010, we see that our way of life is
under attack from the federal level. We, as Retirees, are in place to
lose a lot of our Saocial Security benefits. We will get no cost
increase in 2010 and 2011. If the FEDERAL Health Care legislation
passes, you will be losing more benefits and paying taxes for meds and
medical needs. Regardless of how deeply the FED has cut into your
money, the FED has seen fit to raise what we all pay for Part A out of
our monthly checks. These two losses will impact some of you greatly.
Do you all know that while we are getting cut back in benefits and
raising our costs, our elected FED officials voted themselves a nice
raise. How do you figure that? Our elected STATE officials have also
decided they need more of your money as well. They have doubled
the cost of your car tag and drivers license renewals. | truly fear that
this is just the tip of the iceberg. What next? LOCALLY, we look on in
dismay, we see the plight of our active Police and Fire personnel who
have just had their contractual step increases cut. This is unbeliev-
able. While all this is going on, we Retirees are still mired down in the

-of -living

th . Check.

Parker Lawsuit. The suit is winding its way through the court system
while we all wait for our interest payment from the 2004 13

What is causing the delay? We are victims of meddling attorneys

whose main thrust is greed, not justice. | have often thought that

there should be a Law against attorney meddling. While this med-

dling is underway, our pension fund is being

tapped for huge legal bills to try to bring this e || = §,
matter to a close. As you can see, there is much Haul[[“ \@w \@ali
going on at the FEDERAL, STATE and LOCAL [ K e 2

levels. Now, | must tell you of a serious assault ‘)0 HO

on our Contract by a Retiree. On January 28, =

2010, this Retiree is to address the City Council

and reveal how the City and the Active employ-

ees can cut the amount of money that is paid into

the pension fund. This involves the PRAA part of

our Contract. The PRAA is where the money

comes from that pays you and me a cost of living

increase every year. (cont pg 2)
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I understand this Retiree will propose that the City change our Contract and make it legal to

take all fund losses from the PRAA. | am sure that the City will look at this with great interest.
The drawback is that if the PRAA funds are drawn down we may not get our cost of living in-
creases. The PRAA is supposed to be used for one thing and one thing only. That is to pay cost
of living increases to current and future Retirees. What happens if the PRAA has no funds left?
Then you only get your base retirement amount. Sound scary. Itis. So we have a retiree sug-
gesting that the City tap into the PRAA to help them pay for fund losses. This is my under-
standing and | hope that | am wrong. Didndt we just f
funds to pay off the last deficit? You Retirees funded our Declarative Action Suit to the tune of
$560 thousand dollars. Now, it would appear that a Retiree wants to open the door to having
more money taken out of the PRAA. Does anyone see any logic, from a retirees point of view, in
this crazy suggestion? We will all better understand what is afloat after the January 28, 2010
City Council meeting. That evening we will have our general membership meeting. You should
be there. We will have Pension Trustees there to explain what was proposed and answer your
guestions and mine. Be assured of one thing. Your RF&PA will be monitoring this matter as
well as the Parker Lawsuit. We are ever vigilant to attacks on the benefits we have and trying

to desperately keep meddling minds from costing you your deserved pension and benefits. |
apologize for the negative tone of this article but unfortunately there is no up side. | and your
Board of Directors feel that your pension and benefits must be guarded 24/7. There are forces
out there that dondt care about you or your financi al
ready to fight for you and your pension benefits.

See you at the meeting.

Larry

W

Pension Board Meeting

The Pension Board will be holding their
monthly meeting on Thursday, January
28th at 1:30pm.

50/50 DRAWING Location 3001 North Boulevard.

Will be held at the Membership Meeting so Come on by, the pension board loves company.

bring a couple of extra bucks.
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A Historical Review of Black Police Officers During 1947 -1983

Compiled by Retired Sergeant Rufus M. Lewis (1983)
*(Input from Several Retired Black Officers)*

This document is inclusive of information regarding the sworn Black Police Officers, male and female,
that were hired between 1947 and 1983. It is written to provide cultural awareness of this position
during that period. This historical review will reveal history, knowledge and challenging relational
experiences of this era. In addition, it is the writers desire to share the role that these pioneering
Black Officers played in their sacrifice to make employment opportunities, as it relates to discrimina-
tion, in terms and conditions, with being excluded from job classifications. These sacrifices opened
many doors for those Black Officers, both male and female, to follow.

The City of Tampa Black Police Officers that were hired before the Civil Service Examination in 1956
included (1947 -1956):

Jesse Armwood Leroy Haygood Theodore Whitaker Joe Nance

John Ponce Romeo Cole, Sr. Samuel Brazelton James Adams
Victor Buchannan  Whakey Hall Judge Timmons James Ransom
Oscar Ayala Hampton McCullough  Willie Massey John Lane

Robert Cleveland Willie Bexley LaMarcus Larry

In 1956, the City of Tampa established the Civil Service Examination for the hiring of Police Officers
and Firemen. The requirements for obtaining a position were very stringent at that time. The officers
were required to pass a written examination along with a strenuous physical examination. In addi-

tion, there was a requirement that your height and weight be in proportion with a 20 -20 eye vision.

The first group of officers to pass the Civil Service Police Examination in 1957 included:
Sammie Philmore Sam Jones, Sr. Herman Doby, Elijah Dixon & Clifford Parramore

As the retirement of many of these officers approached, several of them were denied a Fire and Police
Pension Retirement due to a medical problem, i.e., high blood pressure, although they had meritorious
careers.

The first Black Officer to retire under the City of Tampa Police Pension was Willie Massey in 1969.

The first Black Officer to retire under the City of Tampa Police General Pension was John Lane and
never received his promotion to Corporal or Detective after the findings of the conciliatory agreement
with the City and the Police Department.

One of the pioneer officers that began to excel with limitations as fairer policies were imple-
mented was Elijah J. Dixon. His impact in the Department included: First Black Officer promoted to
Corporal in 1974. He was assigned to the Crime Prevention Bureau rather than the Patrol Division.

9 First Black Sergeant in 1975 in the Crime Prevention Bureau.
First Black Lieutenant in 1976 and finally assigned to the Patrol Division.

1
9 First Black Captain in 1978 in the patrol Division.
1

Captain Dixon retired in 1980.
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Retirement at sixty -five is ridiculous. When | was Conton Pg 4
sixty -five | still had pimples. ~George Burns
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Officers Sammie Philmore and Samuel Jones Sr. were the first two black officers promoted to Detective
in the Homicide and Robbery Division in 1964.

Detective Sammy Philmore was the second black officer promoted to Sergeant and assigned to the Uni-
form District One in 1975.

Detective Samuel Jones Sr. was the third black officer promoted to Sergeant and assigned to Uniform
District Two in 1975.

Other black officers that received promotions included:

| Detective Romeo Cole, Jr. - 4t Black Officer promoted to Sergeant in Uniform District One in 1977.

| Detective Curtis Lane - 5th plack officer promoted to Sergeant in Uniform District Two in 1977.

f| Detective Clarence Nathan -Sixth Black Officer promoted to the Criminal Intelligence Unit in 1977.

I Corporal Rufus Lewis -7t Black Police Officer promoted to Sergeant and assigned to the School Re-

source Office Program in 1978.

Officer Frank O. Gray was promoted to Corporal and assigned to District One in 1977. Corporal Gray
was also the first black officer certified to ride Motorcycles.

As we review some of the experiences of these Bl ack Poli

evident that these pioneers made numerous sacrifices during their careers. They were discriminated
against in many areas, as mentioned earlier, inclusive of terms and conditions, excluded from job classi-
fications, racial bantering and name -calling, and so -called practical racist jokes. These encounters
came from their supervisors, fellow white officers and even, high ranking city officials. As a result, it is
recognizable and honorable that they paved the way for the civil rights and respect for future black offi-

cers.

The Black Police Officers hired during the mid 600s were known as the Civil
ing this time that many cities and police departments were experiencing riots and other problems, espe-

cially with the black youth. The Black Police Officers were needed to help calm the problems that were

occurring across the Nation.

In spite of all the problems that were going on in the Nation and the City of Tampa, the Black Officers
continued to have racial and discrimination problems within the Tampa Police Department. As noted,
in 1971, there was only one black police officer above the rank of patrolman. Eventually, Elijah J. Dixon
was assigned to the Crime Prevention Bureau as a Juvenile Detective. During this time, there were sev-
eral black police officers on the force with several years of experience and college degrees. There were

even several of them that were eligible for promotion
bility List. These black officers were told not to worry about getting promoted to Sergeant by several

high-r anking city officialséas in their own wordsé. ol f,
still will not get promoted. 6

Just to name some of the black police officers that were hired between 1960 061983

Robert Oates, Marcellous Lett, Bernis Kilpatrick, Willie Monroe, Marvin Graham, Harry Wilkerson,
Marvin Williams, Eugene Black, Herman Walker, Bennie Holder, Curtis

Lane, Earl Mason, Ron Harrison, Cedric Jones, Albert Peterson, Arthur
Cole, Tommy Ellis, Anthony Gibson, Jerome Gray, Alvin Cann, Marion
Lewis, Jerome Parham, Willie Pankey, Ricky Smith, Sam Jones Jr., Horace
Washington, Marvin Keyes, Michael Mitchell, Lemon Harvey, James Dukes,
Rufus Lewis, Frank Gray, Clarence Nathan, Romero Cole Jr. Bobbie Holder,
James Bowers, Haywood Brady, James Ferguson, Anthony Jackson, James
Baldwin, Michael Collins,

Own the Moment
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Prior to 1971, there were no black or white female officers assigned to the Uniform Patrol Division.
However, in 1971 females were hired and assigned to the Crime Prevention Bureau, even though there
was a Patrol, Traffic and Detective Division. Pat Pierce was the only black female sworn in at this time.
Additionally in 1973, four Black Female Officers were assigned to the Uniform Patrol Division. These
officers included:

Thelma Harris Helen LaCount Judy Goodwine Bobbie Curry Dianne Hobley
Margette Chester Freddie Alexander Mildred Grant

Many of the earliest hired Police Officers reflected often on the discrimination exhibited towards them,
such as:

I Only being assigned to the Patrol Division to walk beats and driving paddy wagons to transport ar-
restees to jail.

I No access to vehicles for many years
Roll call assignment eventually allowed with positioning in the rear of room

1

9 Not allowed to eat lunch in the Cafeteria

I Not allowed to arrest other ethnicities. only blacks
1

Not allowed to hold positions such as field instructors, corporals, motorcycle riders.

This list could go on with numerous other areas of discrimination. However in 1974, four courageous,
ambitious young Black Police Officers, namely,

Frank Gray, Rufus Lewis, James Dukes & Clarence Nathan, having taken the unfair treatment in the

City Of Tampa Police Department, filed a Joint Complaint to the EEOC - Equal Opportunity Commission

-against the Department for discrimination. The
City of Tampa was cited for numerous discriminatory violations, not only in the Police Department, but

the entire City of Tampa Government. Mayor Bill Poe was applauded for recognition and acceptance of
the findings and signed the conciliatory agreement to rectify the problems at hand.

This became a noteworthy period for all Black Officers and City of Tampa employees, thus opening the
doors of progress for future employment with the City of Tampa.
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TAMPA P.D. RETIREES STAY BUSY

Retirees George Lease, Lynda &
Chris Milana with 2 sons & a son -in-
law in Baghdad.

In January 1976, | entered the
Tampa Police Academy. On that
first day of the academy | found

my assigned seat directly next to
my future wife, Lynda. Little did |
know how that seat assignment
would change my life.

A few weeks later during a defen-
sive tactics class Lynda and |,
along with the late HCSO Deputy
Ron Harrison (then a Tampa Po-
lice Officer), were selected to
participate in a role playing situa-
tion in which | was to portray an
uncooperative suspect being ar-
rested by Lynda and Ron. | re-
sisted arrest, as instructed, and
subsequently Lynda sustained a
concussion and | evaded arrest.

Later that evening | visited Lynda

at her parent's home to see how

she was doing. | met her parents

and 9 of her 10 brothers and sis-

ters and the rest as they say...is
history. | may have escaped be-

ing arrested, but I've been serv-

ing time since then, 33 years (so
far).

After 27 and a half years with the
department Lynda and | retired
together in June 2003. Lynda was

a Lieutenant and | was a Ser-
geant. Along the way we raised 4
children, 3 of whom entered the
military following the events of

911.

In May 2003, after much prod-
ding from Lynda, | agreed to
travel to Iraq for 12 months to
help train Iragi Police Offi-
cers. Our hope was that if we
could help get the Iraqi Police
up to speed, maybe some
U.S. troops would not have to
make so many repeat deploy-
ments. To date our children (and
son -in -law) have deployed to Iraq
or Afghanistan a total of 10 times
with our Marine son making an
additional 3 short trips to other
areas of the Middle East.
As it turned out, we stayed in Iraq
for 26 months. We spent our first
13 months assigned to the Bagh-
dad Police College where we
were eventually joined by fellow
Tampa PD retirees Det. George
Lease and Cpl. Joe Kieras.
In April 2007 we actually had a
family reunion in Baghdad with 2
of our sons and our son -in -law
who were all deployed at the
same time we were there. Our
daughter could not make it to the
reunion as she was deployed in
Afghanistan  with the Army. Truly
a unique family reunion. We also
had the opportunity to fly with
our son on his Medivac Black
Hawk helicopter from Baghdad to
his base at Taji, north of Bagh-
dad. We're pretty sure that is the
only time a mother, father and
soldier son have flown in a Black
Hawk helicopter together
over Iraq!

Our final 13 months we were
assigned to the Sulaymani-
yah Police Academy in the
Kurdistan Region of Iraq.

At both training facilities we
were able to teach in the
same classroom together.

The Police Officers that we were
training were not new Police Offi-
cers. This was more like an In -
Service Training situation. Obvi-
ously there were language barri-
ers to be dealt with and for that
reason there were always at
least 2 translators in the class-
rooms with us. It was a slow
process, but seemed to be effec-
tive, and for the most part the
students seemed interested in
what was being taught.

Without getting into a discussion
about whether or not we should
be inIrag, we  formed many
friendships with Iragis with whom
we are still in regular contact. We
looked at our presence as a
chance to be Ambassadors of the
U.S. to the Iragis and spent a con-
siderable amount of off -duty time
collecting school supplies and
winter clothing from friends and
family (and the BIC Corporation)
and delivered these much needed
items to schools and poor vil-
lages.

Lynda returned to Iraq alone this
past Summer for about 10 weeks
and conducted additional train-
ing. We feel very fortunate to
have been able to participate in
these missions and we hope to
travel to Afghanistan in 2010 to
help train Afghan Police Officers.

Chris Milana

Northern Irag in the snow.




